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Goals of 
the 
session • Raise awareness about autism

• Awareness vs acceptance

• Reasonable adjustments



What is 
autism

Autism is a lifelong, developmental condition that 
affects how a person communicates with and 
relates to other people, and how they 
experience the world around them.

Autism is a spectrum, this means that every 
person on the autism spectrum has problems to 
some degree with social interaction, empathy, 
communication, and flexible behaviour. 

The level of disability and the combination of 
symptoms varies tremendously from person 
to person and this is why the term spectrum is used 
to describe the condition.



Autistic 
spectrum 

Disorder (ASD)/ 
Condition (ASC)

• High functioning Autism
• Asperger
• Aspie

• Autism
• Classic autism
• Low functioning autism

Learning 
disability

Learning 
difficulty

NO Learning 
disability

• Dyslexia
• Dyspraxia
• Dyscalculia
• etc



Autism 
prevalence

• Overall prevalence of ASD in the UK population is 
1 in 100*, around 700.000 people in the UK

• Many studies and many different figures. There is 
a difference in prevalence between men and 
women, depending on the studies: it can go from 
1 woman for every 4 male to 1 female for every 
15 men on the spectrum (Fombonne 2005)

• 70% of people with autism have a mental 
health condition such as anxiety or depression 
and at least 40% have a dual diagnosis.

• Autism is an invisible condition

• *The NHS Information Centre, Community 
and Mental Health Team, Brugha, T. et al, 2012



Autism 
acceptance 
vs awareness

• World Autism Awareness Day was set to April 2 of 

each year by the “United Nations General 

Assembly” to take action in raising awareness about 

people with autism spectrum disorder

• Many people, specially those with autism and other 

neurodiverse conditions felt that the image given by 

these actions could be quite negative so the first 

Autism Acceptance Day celebration took place on 

April 1, 2011. This celebration was “pro-

neurodiversity, pro-supports and services, against 

“cures” and quickly spread on social media.

• The term acceptance has now been adopted by the 

Autism Strategy



Autism 
acceptance 
vs awareness 
(2)

• The term acceptance has now been adopted by the 

Autism Strategy

• Awareness: An estimated 99.5% of the public have 

heard of autism according to the National Autistic 

Society (The Autism Act, Ten Years On).

https://pearsfoundation.org.uk/wp-content/uploads/2019/09/APPGA-Autism-Act-Inquiry-Report.pdf


Autism 
strategy

The Autism Strategy extends the scope of the strategy to 
children and young people for the first time, in 
recognition of the importance of ensuring that they are 
diagnosed and receive the right support as early as 
possible. In order to do this, the Strategy has identified 
changes in 6 areas that would have a significant impact 
on autistic people’s lives:

•improving understanding and acceptance of autism 
within society
•improving autistic children and young people’s access to 
education, and supporting positive transitions into 
adulthood
•supporting more autistic people into employment
•tackling health and care inequalities for autistic people
•building the right support in the community and 
supporting people in inpatient care
•improving support within the criminal and youth justice 
systems



Equality Act 
2010

You’re disabled under the Equality Act 
2010 if you have a physical or mental 

impairment that has a ‘substantial’ and 
‘long-term’ negative effect on your 
ability to do normal daily activities.

Is autism a disability?

• https://www.gov.uk/definition-of-
disability-under-equality-act-2010

Do you need a formal diagnosis?

https://www.gov.uk/definition-of-disability-under-equality-act-2010


Protected 
characteristics

https://www.gov.uk/discrimination
-your-rights

https://www.gov.uk/discrimination-your-rights


What are 
reasonable 
adjustments?

Reasonable adjustments remove or minimise 
disadvantages experienced by disabled people.

What does reasonable mean in the workplace?

What is reasonable will depend on the circumstances 
of each individual case. And it will depend on an 
assessment of factors including:

• Is the adjustment practical to make?

• Does the employer have the resources to pay for 
it?

• Will the adjustment be effective in overcoming or 
reducing the disadvantage in the workplace?

• Will the adjustment have an adverse impact on the 
health & safety of others?



What are 
reasonable 
adjustments?

• Examples:

• A bigger screen

• Extra time

• Provide minutes, agendas, … in advance

• Different ways to communicate: opt in 
letters, videocalls, etc



Barnet 
Mencap
Autism 
Service

Adults (18+) living in Barnet or with a 
Barnet GP can be referred to us for an 
autism screening and support:

Project.Support@barnetmencap.org.uk

T. 0208 349 3842

mailto:Project.Support@barnetmencap.org.uk

